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It is the policy of the Perry Community School District not to illegally discriminate on the basis of race, color, national origin,
gender, disability, religion, creed, age (for employment), marital status (for programs), sexual orientation, gender identity and
socioeconomic status (for programs) in its educational programs and its employment practices. There is a grievance procedure
for processing complaints of discrimination. If you have questions or a grievance related to this policy please contact the district’s
Equity Coordinator, Angelica Cardenas, 1200 18 Street, Perry, IA 50220-1650, (515) 465-3505, or to the Director of the Region
VII Office of Civil Rights, Department of Education, Chicago, IL. Questions about ADA (Americans with Disabilities Act)
compliance contact the Director of Learning Supports/ADA Coordinator, (515) 465-5656.

Also, Level 1 investigators are Anne Horgen & Gary Czerniakowski

SCHOOL POLICY

This student booklet contains the official rules, regulations, policies and procedures of Perry High School. The
high school administration has the authority to decide matters that are not specifically addressed by the stated
rules and policies.

DISTRICT MISSION STATEMENT, CORE VALUES & GOALS

MISSION
To develop knowledgeable, skilled, and productive citizens of character.

CORE VALUES

Integrity
We support moral and ethical actions by all.

Child Focused
We promote social, emotional, and academic growth in each learner.

Trust
We depend on each other to jointly educate each learner while increasing
the public’s confidence.

Honesty
We approach each person in a truthful and open manner.

Collaboration
We work together effectively with families, staff, and community patrons
to utilize our various skills.

DISTRICT GOALS
Demonstrate growth in student learning.
Secure and manage financial resources responsibly.
Provide each staff member with targeted staff development.
Communicate and collaborate effectively with all stake-holders.
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NOTICE TO STUDENTS AND PARENTS

DIRECTORY INFORMATION

The following student information may be released to the public as necessity or desirability arises: NAME,
ADDRESS, TELEPHONE LISTING, PHOTO, DATE AND PLACE OF BIRTH, PARENT’'S NAME, MAJOR FIELD OF STUDY,
PARTICIPATION IN OFFICIALLY RECOGNIZED ACTIVITIES AND SPORTS, WEIGHT AND HEIGHT OF MEMBERS OF
ATHLETIC TEAMS, DATES OF ATTENDANCE, DEGREES AND AWARDS RECEIVED, THE MOST RECENT PREVIOUS
SCHOOL OR INSTITUTION ATTENDED BY THE STUDENT, STUDENT ID NUMBER, USER ID OR OTHER UNIQUE
PERSONAL IDENTIFIER, PHOTOGRAPH AND LIKENESS AND OTHER SIMILAR INFORMATION.

Any parent, or guardian, whose child is a student under the age of eighteen, and does not want this
information released to the public, must make objection in written form. This form must be offered to the
principal within fifteen days of the date of the publication and within fifteen days of enrollment should
enrollment occur after that date. The objection must be renewed at the beginning of each school year.

TRANSFERS IN/OUT OF THE DISTRICT

Students who transfer into the district must meet the same requirements as those students who initially enroll
in the district. This includes age and immunization requirements. If possible, the student must provide the
district with proof of the student’s grade level and a copy of the student’s cumulative records from the
student’s prior school district. If the student is unable to provide these records, the superintendent (or his
designee) will make the grade level determination. The parents of students who intend to transfer out of the
district should notify the administration in writing as soon as possible. The written notice must include the
anticipated last date of attendance and the name and address of the school district to which the parent would
like to have the student’s records sent. After such notice is received, the student will receive instructions
regarding the return of textbooks, library books, locker, equipment, computer, etc. No refunds will be made
until all fees or fines have been paid.

OPEN ENROLLMENT

lowa’s open enrollment law allows students residing in one school district to request transfer to another school
district upon the parents request. Students wishing to open enroll to another school district must apply for
open enrollment by March 1st of the preceding school year. Students who are moving out of the district and
wish to continue their education in this district must notify both districts. Certain situations may establish a
good cause for failing to meet the open enrollment request deadline.

The last date for open enrollment requests for students entering kindergarten is June 30 immediately prior to a
child beginning kindergarten. Parents/guardians of open enrolled students whose income falls below 160% of
the federal poverty guidelines are eligible for transportation assistance. This may be in the form of actual
transportation or in the form of a cash stipend. Students interested in open enrolling out of the school district
must contact the School Administration Center (515-465-4656) for information and forms.




POST-SECONDARY ENROLLMENT OPTIONS FOR
STUDENTS

The lowa Legislature passed the Post-Secondary Enrollment Option Act, which provides opportunities for
students in the 11th and 12th grades to enroll in college courses in a degree program. Students in grades 9 and
10 who are in the talented and gifted program are also eligible to participate in this program. The purpose of
this act is to provide students with a wide range of educational opportunities not provided in their high school.
The district will pay up to $250 per course for tuition, books, materials, and fees that are directly related to the
course. If the student is unable to successfully complete the course then it becomes the obligation of the
student’s family to pay for the above mentioned items. This course work must be taken at a State Board of
Regents school (ISU, UNI, or U of 1), an area school such as DMACC, or any accredited private college.

Perry High School Career Academy/Post-Secondary
Enrollment Assessment Requirements

Students must demonstrate proficiency, using lowa Assessments test scores, in math, reading, and/or science or
be deemed proficient through an alternative assessment process, to enroll in Career Academy courses and/or
concurrent enrolled courses.

The alternative assessment process will consist of three components:

1. Academic standing/Graduation progress — all eligible students who are in good academic standing and on
pace to successfully graduate on time as defined by their home district and high school principal.

2. Attendance — all eligible students who have demonstrated good attendance as defined by their home
district and high school principal.

3. Arecommendation from their high school principal.

Any students not meeting proficiency requirements through lowa Assessments scores in math, reading, and/or
science, but who meet both standards outlined in 1 and 2 above, and who is recommended by their building
principal will be eligible to enroll in Career Academy and/or concurrent enrolled courses.

To be eligible to participate under this act, a student must meet the following requirements:

1. The student shall be enrolled either as an 11th or 12th grade student in an lowa public high school or
be enrolled in a talented and gifted program in grade 9 or 10. Students can earn one credit per
semester of post-secondary enrollment.

2. The student shall be classified as a part-time high school student. Any student carrying less than seven
subjects in a seven period day would meet these criteria.

3. The student meets the normal or appropriate standards of the post-secondary school.

4. The parents of the student assume full responsibility for the transportation of the student to the post-
secondary school.

5. The course(s) in which the student is enrolled is non-sectarian and is part of a program leading towards
a degree. Vocational technical courses meet this criterion. In addition, the course cannot be offered
by the home high school.

6. The student has arranged an appropriate schedule of classes at his/her high school and at the post-
secondary school.



The home high school of the student will provide the following services:

1. Upon successful completion of the course, the high school will grant credit for the course.

2. This credit shall be counted toward the total number of credits required for graduation and toward
departmental requirements of the school.

2. In conjunction with the post-secondary school, the high school shall provide academic counseling to
the student.

3. The high school shall pay the cost of tuition, books, materials, and fees directly related to the course
not to exceed $250.

4. The student shall be responsible for the cost of any equipment that becomes the property of the
student.

The following are student considerations regarding course work at a post-secondary institution:

1. The criteria and evaluation for successfully completing the course lies with the post-secondary
institution. The student’s grade as provided by the post-secondary institution will be entered in the
student’s high school records.

2. The family of a student who does not successfully complete the course will become responsible for
the cost of the tuition, books, materials, and fees.

3. The student will be attending class with older students. The difference in age and maturity may result
in difficulties in establishing good social interaction with the other students.

This act provides students with an opportunity to enroll in some challenging courses, which Perry High School
does not offer. Any student interested in participating in this program during the school year should contact
his/her counselor as soon as possible.

COLLEGE VISITATIONS

Making decisions concerning which institution of higher learning to attend after graduation is a very crucial
element of the high school years. To enable Perry High School students the opportunity to make these
decisions with the least amount of problems, the school will allow a limited number of college visits, taken with
a parent or guardian. The absence will not count towards the student’s absence total if the following steps
are followed:
1. Secure a list of general questions from the guidance counselor.
2. The counselor or the high school office must receive notification of the anticipated absence at least 24
hours prior to the date of the absence.
3. Upon returning to school after the visit, verification of the college visit from an authorized college
personnel on college stationery must be turned in to the high school office.
* See attendance policies beginning on page 4.

ADDING/DROPPING CLASSES

Students will be allowed to add or drop classes prior to or at the start of each semester. Students may add a
class if the class is not already filled to capacity. Classes may be dropped with a withdraw within the first five
weeks of a course. After five weeks a student may drop a course with a failing grade. All students may drop a
class if the student’s schedule will include a minimum of six scholastic classes plus physical education. Add-
drop slips may be secured from a counselor. All adds or drops must have prior approval from a counselor and
an administrator.

INCOMPLETE GRADES

If, at the end of a semester, a student has not completed a major test, term paper, report or other similar
activities specified by the teacher, an “incomplete” may be given. Students must finish the incomplete work
within 2 weeks to get credit for the course, unless other arrangements have been made with the
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administration. Failure to do the above will result in receiving an “F” in that class.

GRADUATION REQUIREMENTS

GENERAL INFORMATION

1. One semester of credit is awarded for the successful completion of one semester of work in an academic
class.

2. 46 semesters of credit are required for graduation.

3. The minimum load for students in grades 9-12 is six subjects per semester plus physical education. Those
students in band and choir five days per week may count this
as one of their classes. Twelfth grade minimum is five plus PE for second semester.

4. Fifth-year students will be scheduled to meet their needs for graduation.

SCHEDULE CHANGES

Schedule changes will be very limited, as the schedule is developed and resources allocated based on student
request. Any change of a recommended class will require parent approval. Withdrawals from any class must
occur prior to the end of the fifth week. Any withdrawal after this time period will result in an F.

HIGH SCHOOL STUDENT ACHIEVEMENT REQUIREMENT

High school students who did not score in the proficient category in reading or math on the lowa Assessments in
the previous school year may be assigned to a remedial course or courses in reading and/or math. If the
administration assigns a student to a remedial course, the student must successfully pass the class. If a student
fails a remedial class, he/she must retake the class until successfully completed.

In determining whether a student will be assigned to a remedial course, the district will consider factors which may
have contributed to that student failing to score at a proficient level in reading or math on the lowa Assessments in
the previous school year. These factors may include, but are not limited to, whether the student is receiving
special services, whether the student is of limited English proficiency, whether the student has difficulty taking
standardized tests, and whether the student was ill or absent on the day the test was administered.

REQUIREMENTS
A. ENGLISH
1. Each student shall successfully complete eight semesters of English credit.
2. Required courses:
a. English1=1year
b. Other English courses = 3 years
B. SOCIAL STUDIES
1. Each student shall successfully complete 6 semesters of social studies credit.
2. Required Courses:
world history and cultures = 1 semester
American history = 1 year
economics = 1 semester
American government = 1 semester
other social studies course = 1 semester

® oo oo

C. SCIENCE
1. Each student shall successfully complete six semesters of science credit.
2. Required courses:
a. sciencel=1year
b. biology =1 year
c. otherscience courses =1 year
D. MATH
1. To graduate from PHS, each student must earn seven credits from among the courses offered within the
mathematics department.
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E. PHYSICAL EDUCATION
1. One-half credit is earned for each semester successfully completed.
2. A sport may be substituted for P.E. one semester each year, except for golf which may only be used after
two years of experience (or lettering).
3. Students taking eight academic classes are excused from P.E., but must complete a contract per the
Healthy Kids Act stating how they will meet their 120 minutes of physical activity a week.

Healthy Kids Act

The requirement for graduates to complete a CPR certification course will begin with the graduating class of 2011-
2012.
Physical activity timeline — Beginning July 1, 2009, school districts must ensure that physically able pupils
in grades six through twelve shall engage in physical activity for a minimum of 120 minutes per week in
which there are at least five school days of school.

Physical activity overview — First, “physical activity” means “any movement, manipulation, or exertion of
the body that can lead to improved levels of physical fitness and quality of life.” Students in grades nine
through twelve may meet the 120-minute physical activity requirement by participation in the following
activities including, but not limited to:
1. Interscholastic athletics sponsored by the lowa High School Athletic Association or lowa Girls
High School Athletic Union
2. School-sponsored marching band, show choir, dance, drill, cheer, or similar activities
3. Non-school gymnastics, dance, team sports, individual sports
4. Similar endeavors that involve movement, manipulation, or exertion of the body. [This may
include work activities, such as on the family farm or at the local grocery store, if work
meeting the above definition of physical activity is involved.]

If the physical activity is to be met in full or in part by a student using one or more non-school activities, then the
school shall enter into a written agreement with the student. The written physical activity agreement must meet
the following requirements:

1. It shall state the nature of the activity and the starting and ending dates of the activity, and shall
provide sufficient information about the duration of time of the activity each week.
It shall be signed by the school principal or principal’s designee.
It shall be signed by at least one parent or guardian of the student if the student is a minor.
It shall be signed by the student, regardless of the student’s age.
The agreement may be no longer than one school year.

e W

If a student’s parent or guardian files a written statement with the school principal that the physical activity
requirement conflicts with the student’s religious beliefs, then the school shall not require the performance of
such activities.

The monitoring process will take place through the physical education department.

EARLY GRADUATION

Generally, students will be required to complete the necessary course work and graduate from high school at
the end of grade twelve. Students may graduate early if they meet the minimum graduation requirements
stated in the school board policies. Students must make application by mid-term of the preceding semester.
The student must have the approval of the board and a recommendation by the superintendent and the
principal.



ATTENDANCE

Regular attendance is the key to successful completion of high school. Students have a responsibility to attend
regularly and to be prompt to all classes on their schedules. We realize that at times certain absences are
necessary. Absences are excused or unexcused. The decision will rest on, but not limited to the following
guidelines: (all work must be made up).

1. Excused: Personal illness, death or serious illness in the family, medical appointments that cannot be
arranged outside of school hours, and other reasons which can be justified from an educational
standpoint.

a. There will be no credit loss for excused absences.

2. Unexcused: Shopping trips, work for employer, oversleeping (including sleeping in after a late return
from a previous night’s activity), hair appointments, personal tasks (homework, working on car, etc.).
These absences shall be considered truancies. Unexcused absences are as follows:

a. Leaving school without permission and signing out of the office.

b. Returning to school without a call after absence.

c. Failure to attend scheduled class (i.e.: hanging out in the commons or leaving study hall
without permission).

d. Late to class more than 10 minutes without a pass. If a student receives three unexcused
absences, a meeting may be held with a parent, at which time an attendance contract will
be created, prior to the student being readmitted to school. A student is at risk of being
dropped from classes once they reach three unexcused absences. It is the student’s
responsibility to have the unexcused absence removed from the records. Detention, in-
school suspension, and Saturday suspension time will be assigned for unexcused absences.

The administration will decide whether the reason for missing school will be excused or not.

TARDINESS

Students are expected to report on time to all classes, meetings and assemblies. Detention time will be
assigned for a third tardy (1/2 hour), a fourth tardy (1 hour detention), and a fifth tardy will result in a
Saturday school (2 hours), a sixth tardy will result in a Saturday school (4 hours). A student who
accumulates seven tardies to a class in a semester may be dropped from the class roster and placed
in a study hall.

ABSENCES AND ACTIVITIES

Students taking part in an extra- curricular activity must be in attendance for the entire school day in order
to participate in that activity after school. If a student is ill during first period and begins school second period,
he or she will not be allowed to take part in that activity after school.

The administration will decide as to the necessity of any absences during the school day. Leaving school for a
hair appointment, for example, is not necessary and will result in a loss of opportunity to participate in the
after school activity on that particular day. Attending a funeral after a parent or a guardian has notified the
school would be a special situation in which participation would be allowed. Students, it is your responsibility
to be in school all day! If you are having problems, please come in to the office and let us know.

Excessive Absence. When a student reaches six absences (excused and/or unexcused) in a semester, a parent
conference will be held to determine a plan to reduce absenteeism.

The school will make every attempt to keep parents notified of attendance issues.
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WORK RELATED TARDIES/DISMISSALS

There shall be no tardies/dismissals to or from classes or study halls for any student in grades 9 - 11 other than
special needs students for work or work/study programs.

ATTENDANCE POLICY

ADMINISTRATIVE RULES AND PROCEDURES

Philosophy
Attendance at all classes is a must if students plan to receive credit for their schoolwork.

Attendance

A.

In accordance with lowa law, it is the PARENTS’ responsibility to cause the child to attend school.
(lowa Code Chapter 299)

Absence

a. Parents or guardians are expected to notify the school regarding the student’s absence on
the day of the absence. Due to an abundance of forged student absence notes, we will no
longer accept notes to excuse student absences. An absence must be reported either by
phone call or in person within 24 hours of the date of the absence. Parents are required to
provide a reason for an absence with the understanding the school officials will decide if
the absence is excused. Failure to report an absence within 24 hours will result in that
absence being considered unexcused. Only when a student of majority age (18 years or
older, or married) is not residing with his/her parent or guardian, may the student present
his/her own excuse for absence without parental verification.

b. Classes missed due to a school-sponsored trip or activity will not be considered an absence.
However, the student will be required to make up work missed.

c. An absence caused by a suspension will be treated as an administration initiated student
absence.

d. Schoolwork missed because of absence or suspension must be made up within two times
the number of days absent not to exceed six days. The time allowed for make up work may
be extended at the discretion of the classroom teacher.

e. All students must obtain an admit before returning to class.

11l. Attendance Policy for Students Not Living at Home

A.

0

Each student will be given the first three incidents of absence, whether reason is excusable or
inexcusable, without question. Each incident of absence must be for less than three days. Three

days or more of absence will require evidence from a doctor of a medical problem in order to be
excused or other proof of excusable circumstances.
After the first three incidents of absence, each additional absence will be considered unexcused

unless proof of an excusable reason, acceptable to the school, is brought before or after the

absence.

Each incident of unexcused absence will result in normal school sanctions.
Parents will be informed in writing of all absences when applicable.

To qualify for this procedure, advance approval must be given by the principal. Runaways do not
qualify.

Anytime students or parents are concerned about the disposition of an attendance violation; they are

encouraged to contact the teacher or building administrator for clarification.
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PROBLEM SOLVING APPROACH

For students exhibiting academic and/or behavior difficulties in the classroom the following steps will be

followed:
Level | — Consultation between Teacher and Parent/Guardian. Classroom instructors will work
collaboratively with parents to determine the basis of concern and will work in concert to develop
approaches in dealing with the identified student concern. The classroom instructor will be held
responsible for documenting identified concern, interventions, and collaborative efforts made to resolve
the concern. Should the parent/guardian and instructor desire outside input they will have the Building
Assistance Team (see explanation below), local special education staff, and other district instructors or
district administration available to assist them on an informal basis.

Level Il — Consultation with Other Resources. Meaningful collaboration between teacher and
parent/guardian will continue at this level. The Building Assistance Team will now become involved on a
formal basis when requested. The classroom instructor will present documentation of concerns and
interventions made at Level | to the Building Assistance Team. Special Education, Compensatory
Education, and Area Education Agency personnel will continue to be available on an informal
basis. However, involvement with these personnel will require verbal permission by the parent/guardian
if the student will be singled out for observations by any of the aforementioned personnel.

Level Il — Consultation with Extended Problem-Solving Team. At Level Ill all interactions and subsequent
interventions will be on a formal basis with appropriate documentation kept. Area Education Agency
personnel will become involved to provide assistance with data collection, intervention design, and
monitoring. At this level interventions will be carried out in the regular classroom. Parents/Guardians
must provide verbal permission requesting AEA intervention.

Level IV — Due Process — IEP Consideration. This level of intensive intervention is available through
Special Education and will require written parental permission. Area Education personnel will

complete evaluations with input from previous interventions that were collaborated between home

and school.

e Building Assistance Team (BAT)- The purpose of the BAT team, upon referral, will be to engage in

problem identification, plan interventions, provide support, and make outside resources available to
those individuals requesting assistance. It is intended that the Building Assistance Team be available
to and functional for all students and teachers in the building. Instructors will consider the Building
Assistance Team as an early intervention process.

e  Prior to the first team meeting, parents/guardians will be informed of any concern being referred to
the Building Assistance Team. Parents/Guardians will be invited to participate in any team meeting
scheduled beyond this initial meeting. Should the core team determine a need for the
parent’s/guardian’s degree of involvement, the committee chairperson/classroom instructor will
notify parents/guardians of any intervention(s) selected by the referring teacher.

CARE OF SCHOOL PROPERTY/VANDALISM

Students are expected to treat school property with care and respect. Students who deliberately damage or
destroy school property will be required to reimburse the school district, as well as being subjected to
disciplinary consequences. At the discretion of the administration, such students may be turned over to local
law enforcement officers.
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LOCKERS - LOCKS

Student lockers are the property of the school district. Students shall use the locker assigned to them for
storing their school materials and personal items necessary for attendance at school. It shall be the
responsibility of each student to keep the assigned locker clean and undamaged.

It is strongly advised that students lock their locker! A school lock will be made available to all students.
Periodic locker inspections may be conducted by school officials without any suspicion of wrong doing by

students. Either the student whose locker is being inspected or another adult shall be present when a school
official conducts a locker inspection.

Valuable personal property should not be left in unlocked lockers!

FINES - FEES - CHARGES

Students may be assessed book fees, fines, charges, or fees for the materials needed in a course, for overdue
school materials, for participating in activities, or for misuse of school property. Fees may be charged for the
following courses or extracurricular activities: athletics, physical education, instrumental music, art, driver
education, industrial technology, family and consumer science, and summer school.

Students whose families meet the income guidelines for free and reduced price lunch, the Family Investment
Program (FIP), Supplemental Security Income (SSl), transportation assistance under open enrollment, or who
are in foster care are eligible to have their student fees waived or partially waived. Students whose families
are experiencing a temporary financial difficulty may be eligible for a temporary waiver of student fees.
Parents or students who believe they may qualify for the temporary financial hardship should contact the
office staff at registration time for a waiver form. This waiver does not carry over from year to year and must
be completed annually.

STUDENT COMPUTERS

User Terms and Conditions
The use of PCSD’s technology resources is subject to the following terms and conditions:

1. The use of technology resources must be for educational and/or research purposes consistent with the
mission, goals, and objectives of PCSD along with state and federal regulations. In compliance with federal
law, PCSD shall make reasonable effort to restrict access to inappropriate materials and shall monitor the
on-line activities in the school environment.

2. User accounts are considered the property of PCSD. Network administrators may review school
computers to maintain system integrity and to insure that users are using the system responsibly. While
user files will not be examined without reasonable cause, users should not expect that anything stored on
school computers or networks will be private.

3. Prohibited technology resources activities include, but are not limited to, the following:

a. Sending, accessing, uploading, downloading, or distributing offensive, profane, threatening,

pornographic, obscene, or sexually explicit materials.
Downloading or transmitting multi-player game, music, or video files using the PCSD network.
Vandalizing, damaging, or disabling property of PCSD or another individual or organization.
Accessing another individual’s materials, information, or files without permission.
Using the network or Internet for commercial, political campaign, or financial gain purposes.
Releasing files, home address, personal phone numbers, passwords, or other vital access
information to others.
Promoting or soliciting for illegal activities.
h. Attempting to repair, remove or install hardware components reserved for an authorized service

technician.

~o oo o
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i. Violating copyright or other protected material laws.
j.  Intentionally wasting school resources.

Consequences

1st offense — Office intervention or five day computer laptop restriction.
2nd offense — 10 day computer laptop restriction.
3rd offense — Laptop restricted for remainder of quarter or not less than 10 days.

Computer Network Violations

a. Attempting to log on to the Internet or network (servers, routers, switches, printers, firewall) as a
system administrator.

b. Sending, accessing, uploading, downloading, or distributing pornographic or sexually explicit
materials.

c. Installing, enabling, launching, or creating programs that interfere with the performance of the
network, internet, or hardware technology resources.

d. Creating, uploading, or transmitting computer viruses.

e. Attempting to defeat computer or network security.

a. Consequences: Restriction of laptop computer use, referral to law enforcement
authorities, and possible long term suspension or recommended expulsion from school.

3. PCSD does not guarantee that its technology resources will be uninterrupted or error-free; nor does it
make any warranty as to the results to be obtained from use of the service or the accuracy or quality of
the information obtained on or by the network. Access to the network is provided on an “as is” basis
without warranties of any kind. Neither PCSD nor any of its agents or employees shall be liable for any
direct, indirect, incidental, special, or consequential damages arising out of the use of or inability to use
the network or Internet.

4. Users shall be responsible for any costs, fees, charges, or expenses incurred under the person’s account in
connection with the use of the network or Internet except such costs, fees, charges, and expenses as
PCSD explicitly agrees to pay.

5. Any security or equipment problems arising from the use of technology resources must be reported to the
technology department.

6. Students will be held responsible for maintaining their individual school computers and keeping them in
good working order.

i. Computer batteries must be charged and ready for school each day.

ii. Only labels or stickers approved by PCSD may be applied to the computer.

iii. Laptop cases furnished by PCSD must be returned with only normal wear and no
alterations to avoid paying a laptop case fee.

iv. Computers that malfunction or are damaged must first be reported to the technology
department. PCSD will be responsible for repairing computers that malfunction.
Computers that have been damaged from normal use will be repaired with no cost or
minimal cost to the student. Students will be entirely responsible for the cost of repairs
to computers that are damaged intentionally.

v. Accidental laptop damage: Students who have recorded three or more instances of
accidental laptop damage may be asked to check their laptop in to Perry High School
front office. Laptops may be checked out again before classes begin the next day.
Special permission to take a laptop home for class work may be permitted by the
student’s teacher.

vi. Computers that are stolen must be reported immediately to the technology department
and the police department.

vii. Individual school laptop computers and accessories must be returned to the technology
department at the end of each school year. Students who graduate early, withdraw, are
suspended or expelled, or terminate enrollment at PCSD for any other reason must
return their individual PCSD laptop on the date of termination.
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STUDENT APPEARANCE

While the primary responsibility for appearance rests with the students and their parents, the administration
reserves the right to judge the appropriateness of school attire. Clothing that is distracting or offensive to others
interferes with the educational process and therefore will be deemed unacceptable as school attire. Clothing
through the depiction of pictures and printed statements can sometimes be distracting and/or offensive to other
students and the high school staff. Likewise, clothing that is overly revealing of undergarments and flesh can be
distracting and offensive to others and therefore interfere with the educational process.

Students at Perry High School have a responsibility to consider the sensibilities of others and also to contribute to
an effective school environment.

The following is a list of guidelines that will assist you in making appropriate choices regarding school attire.

e Pants will be worn at the waist and maintained in that position through the use of a belt if necessary
regardless of the length of the shirt.

e Undergarments will remain covered by outerwear. Sagging clothes or clothes with holes revealing
undergarments will not be acceptable.

e Shirts or blouse bottoms will meet the top of the pants and remain there.

e  Shirts or blouses that are strapless, "off the shoulder", reveal cleavage or a great deal of the chest, are not
acceptable. Spaghetti straps are also not acceptable. Straps should be 2 inches wide.

e The hems of skirts and shorts must be no shorter than the finger tips as the student stands with arms
hanging and shoulders relaxed.

e Clothing and accessories with texts or pictures condoning, advertising or otherwise addressing sex,
tobacco, alcohol or drugs are not acceptable.

e Gang oriented apparel is not acceptable.

e  Clothes should be clean. If you need assistance in this respect please speak to a counselor.

e Spiked accessories such as collars, bracelets and rings are not acceptable.

e Caps, bandanas, and other headgear are not to be worn during the school day.

e Coats are not to be worn in the classroom.

Noncompliance with the above will result in student conferences with counselor, parent conferences with
counselor or administration, and disciplinary actions including detentions and suspensions. Repeated occurrences
become a more serious issue of insubordination. If you are uncertain about the acceptability of specific apparel,
please contact your counselor in advance.

BOOK BAGS

In an effort to reduce congestion in the hallways and classrooms, book bags and backpacks will not be allowed
in the classrooms. Bags and packs are acceptable for transporting belongings to and from school. They are to
be left in the locker until the end of the school day.

ELECTRONIC DEVICES

Cell phones, IPODs, MP3 players, and electronic games, and other electronic devices are not to be used in
school during the school day unless directed by the classroom teacher. It is advisable to leave these items
locked in your car or locker. Use of these items during the class day will result in their confiscation. The
confiscated device may be picked up in the office at the end of the day. A second confiscation will result in the
device being picked up by a parent. The video recording on any personal electronic device is strictly prohibited
at Perry High School. Students found recording video on personal devices without permission from an
instructor risk confiscation of the device until an investigation can be completed. Recording of any illegal
activities will be turned over to law enforcement.
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LOST AND FOUND

Any article, which you find, should be brought to the main office immediately. The owner can claim it there.
The office will do anything reasonable to aid in its return. You can help by putting your name on your
belongings. ANY ITEM NOT CLAIMED TWO WEEKS AFTER THE CLOSE OF SCHOOL WILL BE DISPOSED OF AT THE
DISCRETION OF THE SCHOOL.

Valuable personal property should not be left in unlocked lockers!

SCHOOL ANNOUNCEMENTS

Announcements will be shown in the commons area during lunch shifts. Students may also ask that
announcements are sent to their school computer. If a student needs to place information in the
announcements permission must be given by the administration or a teacher.

MESSAGES TO STUDENTS

In the interest of keeping classroom interruptions at a minimum, we ask parents and guardians to:
1. Limit messages that are to be delivered to students to those of an emergency nature.
2. Please make doctor and dentist appointments during out-of-school hours whenever possible.

OFFICE TELEPHONE

During the school day the office telephone is for school business use only and for school personnel use only.
Students should use the office phone only for school business after securing permission from school personnel.
Using the telephone is not an excused tardy.

FIRE AND TORNADO DRILLS

Fire and tornado drills are rehearsals for very serious situations.
e The signal for a fire drill will be a continual blast of the horns in the halls. The alert for a tornado drill
will be signaled by a warning sound via the intercom. Please listen carefully to all intercom
announcements!

e Detailed evacuation procedures will be listed in each classroom and will be discussed by each
classroom teacher. Please familiarize yourself with this information.

ILLNESS OR INJURY DURING SCHOOL

A student who is too ill to remain in class is to report to the office. If it is necessary, the parents will be
contacted in order that the student may go home. No student is to go home without the approval of one of
the office personnel. Students must sign out of the office or be considered truant.
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MEDICATIONS

The following are guidelines for the student use of medication during the school day:

1. Authorization must be given by the parent or legal guardian (forms are available in the office).

2. The prescription medicine containers must be labeled with student’s name, dosage, and duration of
use.
Over the counter medications, such as Tylenol, Motrin and Advil, must be in original containers.
Medicine will be kept locked in the nurse’s station.
A nurse or a trained staff member will administer the medication.
Student medical information shall be kept confidential.

ouew

MAKE-UP WORK

Students who are absent for any reason will be required to make up work missed to the satisfaction of each
teacher whose class or classes were missed. The teacher may assign make-up work that is of a different form
but of the same content in order to assess student comprehension of the material missed. All work must be
made up within two days for every day missed not to exceed six total days. For example, a student who misses
two days of school will be given four days to make up their work

SIGN OUT - SIGN IN

Students must receive permission from a school official before leaving the school grounds. If permission is
granted, the student is to sign out on the daily record provided. When students return on the same day, they
are to sign in. If a student does not sign out, detention will be assigned.

STUDENTS IN HALLWAYS

Students will not be allowed in the hallways without a pass from an instructor from 8:05 a.m. until 3:15 p.m.
- seniors included. Students are required to remain in the commons during their lunch period. Students are not
allowed to go to their lockers during their lunch period.

LUNCH PERIOD

Students who leave school during lunch without permission from school personnel will be assigned detention.
Repeated offenses could result in suspension from school.

ASSEMBLIES

Attendance at assemblies is required of all students, including seniors, unless specifically excused by an
administrator. If a student leaves school without obtaining an administrator's approval, he or she will be
charged with an unexcused absence and will make-up two hours for each hour missed.

USE OF MOTOR VEHICLES

DRIVING A MOTOR VEHICLE TO AND FROM SCHOOL IS A PRIVILEGE! Students driving cars and motorcycles to
school must park in an orderly fashion in the student parking lot. Students should keep their cars locked at all
times. The school is not responsible for damage to cars or articles stolen from the cars. Students may not
loiter around or in their vehicle during the school day. Parking in the drive is off limits! Students who leave by
bus for a school activity must park in the student lots! The fire lanes and driveways must be left open.
Students who park in a fire-lane or driveways may have their cars towed away at the owner’s expense!
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CONDUCT AT SCHOOL

The best discipline is self-discipline. Thoughtfulness, cooperation, and consideration of others are the kinds of
behaviors we expect from every person in the building. Treat others, as you would like to be treated.

A student, whose behavior includes repeated misconduct, profanity, disrespect, stealing, insubordination, use
of or possession of tobacco, drugs, alcohol, weapons, etc., will serve detention, or suspension, or even possible
expulsion. Weapons of any kind, including knives, will not be allowed in school. Discipline will be initiated by
the teacher involved. Discipline referrals may be made to administration. Discipline will be delivered at the
level relative to the misconduct.

Gang related activities such as display of “colors”, symbols, signals, signs, graffiti, etc. will not be tolerated on
school grounds. Students in violation will be suspended from school and may face expulsion.

Illegal activities will be referred to the school’s Student Resource Officer. Legal charges can and will be filed if
deemed necessary.

DETENTION

Students assigned to detention by a teacher or principal must serve the time before school and/or after school.
If a student is assigned a detention, he/she must serve the time after school the day he/she received the
detention; before school the following school day or after school the following day. The time will be made up
with the teacher assigning the make-up time. If a student fails to serve the detention with the teacher, the
principal will assign a date for the detention and the length of time will double.

Students should bring schoolwork or suitable reading material to detention.

SUSPENSIONS

Any single suspension given by the principal will not exceed ten days in length out of school.
A suspension may be in school, Saturday, or out-of-school.
Suspension notices will be sent to the parents and superintendent of schools.

Students may be recommended to the board for expulsion on their fourth suspension.
Students may be recommended to the board for expulsion for a serious offense.
A student on the OJT program who is suspended from school (either in or out-of-school) will not be

mmo o>

allowed to work between the hours of 8:00 a.m. and 4:00 p.m.

CHEATING

Students are expected to do their own schoolwork. Cheating by looking at another student’s schoolwork,
copying others work, copying from other sources or similar cheating is not tolerated. Students that turn in
work that is not their own, will receive a zero for those assignments. Based upon the magnitude of the
misrepresentation consequences may include the loss of class credit.

18



FIGHTING

Fighting in school, on school grounds, or at school activities is not acceptable. If a student is found to have
participated in a fight they are subject to the following consequences:

e  FIRST OFFENSE: Student will be placed on 3 to five days suspension. The school’s Student Resource
Officer will be notified. Parents will be notified as soon as possible and a letter will be mailed home.
Before being re-admitted to school, a parent/guardian conference is required.

e  SECOND OFFENSE: Student will be placed on five to ten days of out-of-school suspension. The school’s
Student Resource Officer will be notified. Parents will be notified as soon as possible and a letter will
be mailed home. Before being re-admitted to school, a parent/guardian conference is required.

e THIRD OFFENSE: The student will be placed on out-of-school suspension and may face possible
expulsion.

WEAPONS

The Perry Board of Education believes that weapons within the jurisdiction of the school district constitute a
material and substantial disruption to the educational process. Further, weapons or dangerous objects also
present a threat to the health and safety of students, school personnel, and visitors. Weapons and other
dangerous objects shall be taken from students and others who bring them into the jurisdiction of the school
district or from students who are within the control of the school district. Parents of students found to possess
a weapon or dangerous objects on school property shall be notified immediately. Confiscation of weapons or
dangerous objects shall be reported to the school’s Student Resource Officer and the appropriate charges
will be filed. In addition, the student shall be subject to school disciplinary action including the possibility of
suspension or expulsion.

Students bringing a firearm to school shall be expelled for not less than twelve months. The superintendent
shall have the authority to recommend this expulsion requirement be modified for a student on a case-by-case
basis. For purposes of this portion of this policy, the term “firearm” includes any weapon which is designed to
expel a projectile by the action of an explosive, the frame or receiver of any such weapon, a muffler or silencer
for such a weapon, or any explosive, incendiary or poison gas.

Weapons under the control of law enforcement officials shall be exempt from this policy. The principal may
allow authorized persons to display weapons or other dangerous objects for educational purposes. Such a
display shall also be exempt from this policy. It shall be the responsibility of the superintendent, in conjunction
with the principal, to develop administrative regulations regarding this policy.

STUDENT SEARCH

School officials may search a student, the student’s belongings, the student’s locker, or the student’s car if they
have “reasonable suspicion” that the student has violated or is violating either a law or a school rule. The
interest of such a search is to assure that safety and order are maintained on school property. Any contraband
(items possessed in violation of the law or school rules) will be confiscated and may be turned over to law
enforcement.

In addition, the Perry Community School District has invited the Perry Police Department to make periodic
inspections of all areas within the school and parking areas.

Students will not be subjected to strip searches, body cavity searches, and searches of their bodies or clothing
by a person of the opposite sex, or having their bodies subjected to a search by a drug-sniffing dog.

School officials will on occasion patrol the parking lot. Items of contraband that are visible when a person looks
into a student’s vehicle may create a reasonable suspicion for further search. The student will be asked to
consent to the search.
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The administration will, to the degree possible, protect the identity of any individual who provides information
to school administration suggesting the need to search a student, his or her belongings, a locker, or a vehicle.

OPERATION SUSPECT

Students under the influence of alcohol or other drugs will be suspended from school. If, in the opinion of the
principal and/or the school nurse, the student is suspected of being under the influence of either alcohol or
drugs, the student’s parents will be notified to take the student home.

HARASSMENT POLICY

Code No. 104

Harassment and bullying of students and employees are against federal, state and local policy, and are not
tolerated by the board. The board is committed to providing all students with a safe and civil school
environment in which all members of the school community are treated with dignity and respect. To that end,
the board has in place policies, procedures, and practices that are designed to reduce and eliminate bullying and
harassment as well as processes and procedures to deal with incidents of bullying and harassment. Bullying and
harassment of students by other students, by school employees, and by volunteers who have direct contact with
students will not be tolerated in the school or school district.

The board prohibits harassment, bullying, hazing, or any other victimization, of students, based on any of the
following actual or perceived traits or characteristics, including but not limited to, age, color, creed, national
origin, race, religion, marital status, sex, sexual orientation, gender identity, physical attributes, physical or
mental ability or disability, ancestry, political party preference, political belief, socioeconomic status, or familial
status. Harassment against employees based upon the employee’s race, color, creed, sex, sexual orientation,
gender identity, national origin, religion, age or disability is also prohibited.

This policy is in effect while students or employees are on property within the jurisdiction of the board; while on
school-owned or school-operated vehicles; while attending or engaged in school-sponsored activities; and while
away from school grounds if the misconduct directly affects the good order, efficient management and welfare of
the school or school district.

If, after an investigation, a student is found to be in violation of this policy, the student shall be disciplined by
appropriate measures which may include suspension or expulsion. If after an investigation a school employee is
found to be in violation of this policy, the employee shall be disciplined by appropriate measures which may
include, termination. If after an investigation a school volunteer is found to be in violation of this policy, the
volunteer shall be subject to appropriate measures which may include, exclusion from school grounds.
“Volunteer” means an individual who has regular, significant contact with students.

When looking at the totality of the circumstances, harassment and bullying mean any electronic, written, verbal,
or physical act or conduct toward a student which is based on any actual or perceived trait or characteristic of
the student and which creates an objectively hostile school environment that meets one or more of the
following conditions:
e Places the student in reasonable fear of harm to the student’s person
or property
e Has a substantially detrimental effect on the student’s physical or
mental health
e Has the effect of substantially interfering with the student’s academic
performance
Has the effect of substantially interfering with the student’s ability to participate in or benefit from the services,
activities, or privileges provided by a school.
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“Electronic” means any communication involving the transmission of information by wire, radio, optical cable,
electromagnetic, or other similar means. “Electronic” includes but is not limited to communication via electronic
mail, internet-based communications, pager service, cell phones, electronic text messaging or similar
technologies.

Harassment and bullying may include, but are not limited to, the following behaviors and circumstances:
e Repeated remarks of a demeaning nature

e Implied or explicit threats concerning one's grades, achievements, property

e Demeaning jokes, stories, or activities directed at the student

e Unreasonable interference with a student's performance

Sexual harassment of a student by an employee means unwelcome sexual advances, requests for sexual favors,

or other verbal or physical conduct of a sexual nature when:

e  Submission to the conduct is made either implicitly or explicitly a term or condition of the student’s education
or benefits

e Submission to or rejection of the conduct is used as the basis for academic decisions affecting that student

e The conduct has the purpose or effect of substantially interfering with the student’s academic performance by
creating an intimidating, hostile, or offensive education environment.

In situations between students and school officials, faculty, staff, or volunteers who have direct contact with

students, bullying and harassment may also include the following behaviors:

e Requiring that a student submit to bullying or harassment by another student, either explicitly or implicitly,
as a term or condition of the targeted student’s education or participation in school programs or activities

e Requiring submission to or rejection of such conduct as a basis for decisions affecting the student.

Any person who promptly, reasonably, and in good faith reports an incident of bullying or harassment under this
policy to a school official, shall be immune from civil or criminal liability relating to such report and to the
person’s participation in any administrative, judicial, or other proceeding relating to the report. Individuals who
knowingly file a false complaint may be subject to appropriate disciplinary action.

Retaliation against any person, because the person has filed a bullying or harassment complaint or assisted or
participated in a harassment investigation or proceeding, is also prohibited. Individuals who knowingly file false
harassment complaints and any person who gives false statements in an investigation shall be subject to
discipline by appropriate measures, as shall any person who is found to have retaliated against another in
violation of this policy. Any student found to have retaliated in violation of this policy shall be subject to
measures up to, and including, suspension and expulsion. Any school employee found to have retaliated in
violation of this policy shall be subject to measures up to, and including, termination of employment. Any
school volunteer found to have retaliated in violation of this policy shall be subject to measures up to, and
including, exclusion from school grounds.

The school or school district will promptly and reasonably investigate allegations of bullying or harassment. The
building principal or designee will be responsible for handling all complaints by students alleging bullying or
harassment. The building principal or designee will be responsible for handling all complaints by employees
alleging harassment.

It also is the responsibility of the superintendent, in conjunction with the investigator and principals, to develop
procedures regarding this policy. The superintendent also is responsible for organizing training programs for
students, school officials, faculty, staff, and volunteers who have direct contact with students. The training will
include how to recognize harassment and what to do in case a student is harassed. It will also include proven
effective harassment prevention strategies. The superintendent will also develop a process for evaluating the
effectiveness of the policy in reducing bullying and harassment in the school district.
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The board will annually publish this policy. The policy may be publicized by the following
means:

Inclusion in the student handbook,

Inclusion in the employee handbook

Inclusion in the registration materials

Inclusion on the school or school district’s web site

A copy shall be made to any person at the central administrative office at 1102 Willis Ave., Suite 200, Perry,
lowa 50220.

Legal References: 20 U.S.C. §§ 1221-1234i (2006).

29 U.S.C. § 794 (2006).
42 U.S.C. §§ 2000d-2000d-7 (2006).
42 U.S.C. §§ 12001 et. seq. (2006).
Senate File 61, 1St Regular Session, 82"% General Assembly,
(2007). lowa Code §§ 216.9; 280.3 (2009).
281 I.A.C. 12.3(6).
Morse v. Frederick, 127 S.Ct. 2618 (2007)

Cross References: 502 Student Rights and Responsibilities

503 Student Discipline
506 Student Records

Students who feel that they have been harassed should:

>

Communicate to the harasser that the student expects the behavior to stop, if the student is comfortable
doing so. If the student needs assistance communicating with the harasser, the student should ask a teacher,
counselor or principal to help.

If the harassment does not stop, or the student does not feel comfortable confronting the harasser, the
student should:

> Tell a teacher, counselor, or principal; and

> Write down exactly what happened, keep a copy and give another copy to
the teacher, counselor, or principal including;

What, when and where it happened;

Who was involved;

Exactly what was said or what the harasser did;

Witnesses to the harassment;

What the student said or did, either at the time or later;

How the student felt; and

How the harasser responded.
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COMPLAINT PROCEDURE

A student who believes that the student has been harassed will notify the educational equity officer, the
designated investigator. The investigator may request that the student complete the Harassment Complaint Form
and turn over evidence of the harassment, including, but not limited to, letters, tapes, or pictures. Information
received during the investigation is kept confidential to the extent possible.

The investigator, with the approval of the principal, or the principal has the authority to initiate a harassment
investigation in the absence of a written complaint.
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INVESTIGATION PROCEDURE

The investigator will reasonably and promptly commence the investigation upon receipt of the complaint. The
investigator will interview the complainant and the alleged harasser. The alleged harasser may file a written
statement refuting or explaining the behavior outlined in the complaint. The investigator may also interview
witnesses as deemed appropriate.

Upon completion of the investigation, the investigator will make written findings and conclusions as to each
allegation of harassment and report the findings and conclusions to the principal. The investigator will outline the
findings of the investigation to the principal.

RESOLUTION OF THE COMPLAINT

Following receipt of the investigator’s report, the principal may investigate further, if deemed necessary, and make
a determination of the appropriate next step which may include discipline, up to and including, suspension and
expulsion.

Prior to the determination of the appropriate remedial action, the principal may, at the principal’s discretion,
interview the complainant and the alleged harasser. The principal will file a written report closing the case and
documenting any disciplinary action taken or any other action taken in response to the complaint. The
complainant, the alleged harasser and the investigator will receive notice as to the conclusion of the investigation.

POINTS TO REMEMBER IN THE INVESTIGATION

e Evidence uncovered in the investigation is confidential.

e Complaints must be taken seriously and investigated.

o No retaliation will be taken against individuals involved in the investigation process.
e  Retaliators will be disciplined up to and including suspension and expulsion.

CONFLICTS

If the investigator is a witness to the incident, the alternate investigator is the investigator.
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Code No. 710.4

SCHOOL MEAL PROGRAM FEES AND CHARGES

The Board of Directors shall establish fees and charges for the utilization of the school meal program. Free or
reduced-priced meals shall be provided to those students whose parents or have completed a meal benefits
application and meet the federal income guidelines. The income guidelines and the procedures for applying for
free and reduced-priced meals shall be publicly announced at the beginning of each school year. There shall be
no physical segregation of or other discrimination against any child eligible for a free or reduced-priced meal or
identification of any eligible student by special meal tickets or announcement or published lists of names.

The names of students receiving free or reduced-priced meals shall not be made known to any person except
such staff members as needed to make arrangements for the students.

Students and staff charging of meals should be kept to a minimum. The nutrition services director will establish
procedures for notification of negative account balances.

Refunds will be issued to parents/guardians of students leaving the district with lunch account balances. Checks
will be written for balances $5.00 and over. If a school meal account balance is less than $5.00, the business
office will send a letter to the parents/guardians offering the following two options regarding the refund
procedure:
e the option of a cash refund via sending the cash/change home with the student or allowing the
parent/guardian to pick it up at the district’s offices

e inlieu of a cash refund the parent/guardian could make a donation to the school.

In the letter, the district will inform the parent/guardian if a response (verbal or written) isn’t received within
30 days, the district will accept the non-response as the parent’s/guardian’s intent to donate the remaining
meal account balance in lieu of a refund.

Parents/guardians of student leaving the district with lunch account debts will be sent a bill from the nutrition
services department.

The district will document disposition of the balance for each meal account including if the parent/guardian
calls the district regarding the disposition of the refund/donation.

Legal Reference: National School Lunch and Child Nutrition Acts.
42 U.S.C. §1751-1785; Chapter 283A,
Code of lowa: 281 I.A.C. Chapter 58

Approved: 5/12/08 Reviewed: 2/9/09 Revised:

STUDENT ABUSE BY SCHOOL EMPLOYEE

The school district does not tolerate employees physically or sexually abusing or harassing students. Students
who are physically or sexually abused or harassed by an employee should notify their parents, teacher,
principal or another employee. The lowa Department of Education has established a two-step procedure for
investigating allegations of physical or sexual abuse of students by employees. That procedure requires the
school district to designate an independent investigator to look into the allegations. The school district has
designated Angelica Cardenas as the education equity officer (515-465-4656) as its Level | investigator. The
alternate Level | investigator is Melissa Raskie (515-465-3531).
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Physical abuse is a non-accidental physical injury that leaves a mark at least 24 hours after the incident. While
employees cannot use physical force to discipline a student, there are times when the use of physical force is
appropriate. Physical force may be appropriate to stop a disturbance, to obtain a weapon or other dangerous
object from a student, or to remove a disruptive student. Physical force may also be appropriate for purposes
of self-defense or to protect the safety of others, for the protection of property or to prevent students from
harming themselves.

Sexual abuse includes, but is not limited to, sexual acts involving a student, intentional sexual behavior, and
sexual harassment. Sexual harassment is unwelcome sexual advances, requests for sexual favors or other
verbal or physical conduct of a sexual nature. When submission to such conduct is made either implicitly or
explicitly a term or condition of the student’s education or benefits; submission to or rejection of the conduct
is used as the basis for academic decisions affecting that student; or the conduct has the purpose or effect of
substantially interfering with a student’s academic performance by creating an intimidating, hostile or
offensive educational environment.

ASBESTOS NOTIFICATION

A certified asbestos inspector as required by AHERA has inspected the school district facilities. The inspector
located, sampled and determined the condition and hazard potential of all material in the school facilities
suspected of containing asbestos. The inspection and laboratory analysis records form the basis of the
asbestos management plan. A certified management planner has developed an asbestos management plan for
the school district facilities which includes: notification letters, training for employees, a set of procedures
designed to minimize the disturbance of asbestos-containing materials, and plans for regular surveillance of
the materials. A copy of the management plan is available for inspection in the office.

NOTICE OF NONDISCRIMINATION

It is the policy of the Perry Community School District not to illegally discriminate on the basis of race, color,
national origin, gender, disability, religion, creed, age (for employment), marital status (for programs), sexual
orientation, gender identity and socioeconomic status (for programs) in its educational programs and its employment
practices. There is a grievance procedure for processing complaints of discrimination. If you have questions or a
grievance related to this policy please contact the district’s Equity Coordinator, Angelica Cardenas, 1200 18" Street,
Perry, IA 50220-1650, (515) 465-3505, or to the Director of the Region VII Office of Civil Rights, Department of
Education, Chicago, IL. Questions about ADA (Americans with Disabilities Act) compliance contact the Director
of Learning Supports/ADA Coordinator, (515) 465-5656.

Also, Level 1 investigators are Anne Horgen & Gary Czerniakowski

The Perry Community School District does not discriminate based on gender, race, color, sex, gender identity,
religion, national origin, creed, age, marital status, sexual orientation, or disability. Inquiries and grievances may
be directed to Angelica Cardenas, Educational Equity Coordinator, 1200 18th Street, Perry, IA 50220-1650,
(515)465-4656, or to the Director of the Region VII Office of Civil Rights, Department of Education, Chicago, IL.
Questions about ADA (American Disabilities Act) compliance may be directed to Kelly Schloss, ADA Coordinator,
(515) 465-8359.
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HUMAN GROWTH AND DEVELOPMENT

In May 1988 Governor Branstad signed the Human Growth and Development Bill, Senate File 2029. This law
mandates that each school district provides instruction in grades kindergarten through twelve in human growth
and development. This instruction shall be appropriate to the pupil’s grade level, age and level of maturity.

The curriculum must include instruction in the following areas:
o Self-esteem, responsible decision-making and personal responsibility and goal setting

e Interpersonal relationships

e Discouragement of premarital adolescent sexual activity

e Family life and parenting skills

e Human sexuality, reproduction, contraception and family planning, prenatal development including
awareness of mental retardation and its prevention, childbirth, adoption, available prenatal and
postnatal services and support, and male and female responsibility

e Sex stereotypes

e Behaviors to prevent sexual abuse or harassment

e Sexually transmitted diseases, including AIDS/HIV and their causes and prevention

e Substance abuse prevention and treatment

e Suicide prevention

e Stress management

The law established a resource committee in each district, responsible for reviewing the curriculum and making
recommendations to the Board of Education and the State Department of Education. The committee is made
up of representatives from the community and from the school. If you wish to review the human growth and
development curriculum, you may do so by contacting the principal at your child’s attendance center. If after
reviewing the materials, you prefer that your 